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Hate Crimes in Our Times 
by Elizabeth Paddock, Drury University 

 
The AAUP’s National Council has called on AAUP chapters, 
state conferences, and faculty members to speak out against the 
rising number of post-election hate crimes, assaults, and harass-
ment on university campuses. 
     In the period after the 2016 presidential election, the number of 
hate crimes—both physical and verbal—has spiked across the 
nation. The Southern Poverty Law Center www.splcenter.org has 
reported nearly 900 incidents in the two weeks immediately fol-
lowing the November 8 election. According to the SPLC, 
schools—K-12 settings and colleges—were the most common ven-
ues for the hate incidents. While not all of these incidents can be 
independently verified, the SPLC and the FBI have reported a spike 
in harassment and violence directed against African Americans, 
Latinos, other people of color, immigrants, members of the LGBTQ 
community, women, religious minorities, and people with disabili-
ties. For more information, see www.splcenter.org/
news/2016/11/29/new-splc-reports-reveal-alarming-pattern-hate-
incidents-and-bullying-across-country  
     The SPLC reports that at least 11 hate incidents occurred in Mis-
souri within ten days after the election. One of these cases involves  
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Elizabeth Paddock, shown here addressing the 2016 annual meet-
ing of MOAAUP, is a state officer and also serves on Missouri 
Committee A. She is professor of political science at Drury Univer-
sity. 

Saturday, March 4, 2017  
 

Save this date for  
the MOAAUP annual meeting at 

 

Missouri State University West Plains  
 
Our meeting will be hosted by our newest chapter, and the 
weather is likely to be fairly warm in this southern location. All 
faculty (AAUP members or not) are welcome to attend the 
meeting, usually lasting 9-3, and there will be a special program 
of interest to all. 
     All MOAAUP offices (back page) will be up for the vote. To 
nominate someone, including yourself, please contact the nomi-
nating committee: John Harms johnharms@missouristate.edu or 
David Robinson davidrobinson19732@gmail.com  
     Further program and registration information will be sent out 
by early February. 
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are, or even stirs people to anger” (Douglas, 1949). His line 
of thinking could certainly inspire teachers in higher educa-
tion who want to shake students out of their complacency to 
urge them to expand their horizons. 
     What is worrisome to me, and likely to other graduate 
students, is that as we “stir people toward anger” (one way to 
spur critical thinking) we can experience repercussions in our 
job search or employment situations. The graduate student, in 
teaching and research, is in a particularly precarious position. 
Stanley Fish, Davidson-Kahn Distinguished University Pro-
fessor of Humanities and Law at Florida International Uni-
versity, argues that “students don’t have any academic free-
dom rights because students are engaged in the core academic 
tasks only as apprentices not as credentialed practitioners. 
Students are in the process of becoming persons whose views 
are to be respected by professional peers; they’re not there 
yet…” (Fish, 2015). That future faculty members should not 
explore and publish on controversial topics because we are 
“students” and not yet faculty seems to be dated thinking, yet 
Dr. Fish may simply be referring to the practical situation that 
we, as future scholars, do not yet have the protections of aca-
demic freedom. Our freedom of speech will not guarantee us 
acceptance in the profession or employment. 
 

                 Continued on p. 4 
 

Unionization at Missouri Colleges  
and Universities 

 

by David K. Robinson 
 

It is true that we have no enabling legislation that secures 
collective-bargaining agreements for public employees in our 
state. It may soon be that Missouri joins the ranks of ‘right-to
-work’ states (to use the misleading term for it). However, the 
fact is that, in the past few years, unionization has made great 
gains in institutions of higher education in this state, particu-
larly in community colleges, with teaching assistants, and in 
our Historically Black universities.  
     In September the faculty of Lincoln University voted to 
organize a collective bargaining unit affiliated with the Mis-
souri National Education Association. MNEA already has 
units up and running at Harris-Stowe State University (St. 
Louis), St. Louis Community College, East Central Com-
munity College (Union), Jefferson College (Hillsboro), and 
Metropolitan Community College (KC area). Service Em-
ployees International Union (SEIU) has helped adjunct in-
structors vote to unionize at St. Louis University, Washing-
ton University, and St. Charles and St. Louis community 
colleges. Graduate students at University of Missouri Co-
lumbia voted to organize as a union with MNEA last April, 
about the same time that the National Labor Relations Board 
(NLRB) voted to compel private universities to recognize 
graduate assistants as employ-
ees. AAUP has yet to become 
involved in this Missouri wave 
of unionization, and only a few 
of these unions have success-
fully negotiated contracts at 
this point. But stay tuned for 
more details and further devel-
opments! 
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The View of a Graduate Student: 
Academic Employment,  

Academic Freedom,  
and Freedom of Speech: Part II 

 

by Tommy Lucas, Saint Louis University 
 
 

This past summer I attended my second AAUP summer confer-
ence, filled with sessions that were controversial and informa-
tive at the same time. It was a particularly memorable confer-
ence for me, as it was the first time that I presented research at 
the national conference. With this second conference, I reflected 
upon my first conference experience (discussed in Part I in the 
previous issue of Missouri Academe), and this article reflects on 
my internal conversation about the research I conduct, and about 
my future as a candidate for faculty positions. 
     My unusual status as an Army veteran, the rare one who suc-
cessfully departed from the enlisted ranks of the military and 
then progressed through higher education toward potential fac-
ulty ranks, has made me a kind of token for administrators and 
faculty alike—it seems that often little is expected of GI Bill 
recipients, and their path toward a faculty position is usually 
pretty rocky. Even my remarkable success thus far does not 
guarantee me gainful employment. As I move toward the end of 
my degree program, and as I gravitate toward topical—and con-
troversial—research, I have to contemplate the impact that these 
topics may have upon my job search. I am captivated by the 
issue of academic freedom as I come to understand the profound 
impact that controversial research can have upon the academic 
future of any scholar. At the same time, there is a nagging anxi-
ety that I feel every time I think about my own job search, and 
this anxiety is compounded as I reflect upon my experience at 
the 2016 conference, where I made my first presentations in the 
national AAUP meeting.  
     I presented two papers connected to the Black Lives Matters 
and Occupy SLU movements, born out of the unrest in Fergu-
son, Missouri, near to my university. The more controversial of 
the two pieces, “Burning the flag: An artistic means for promot-
ing social justice,” almost immediately received notice from the 
conservative website, Campus Reform. This research was cer-
tainly not intended to promote flag desecration; rather, it dis-
cussed flag desecration tactics in a historical context, connecting 
artistic endeavor involving flag desecration that some use to 
promote social justice. In keeping with my studies of higher-
education administration, this research addresses a movement 
that has expanded nationwide and has impacted many campuses 
in the United States. These movements deserve some attention 
and consideration; conservative efforts simply to prohibit flag 
desecration are not congruent with freedom of speech, particu-
larly in light of the ruling in Texas v. Johnson (1989), by which 
the Supreme Court established the current legal status of flag 
desecration.   
     Actually, my article does not even discuss the question of the 
legality of flag desecration; rather, it addresses special problems 
connected to freedom of speech in academic settings—that is, to 
AAUP’s foundational principal of academic freedom. Justice 
William Douglas noted that the “principal function of free 
speech under our system of government is to invite dispute; it 
may indeed best serve its high purpose when it induces condi-
tion of unrest, creates dissatisfaction with conditions as they  



     The AAUP also expresses concerns about recent efforts to 
silence faculty and threaten academic freedom. Some professors 
have been warned by colleagues and administrators not even to 
discuss the recent election in their courses. Turning Point USA, 
a conservative “student movement for free markets and limited 
government,” has published a Professor Watchlist 
www.professorwatchlist.org/ whose purpose is to “expose and 
document college professors who discriminate against conserva-
tive students and advance leftist propaganda in the classroom.”  
At least two faculty from Missouri, one from the University of 
Missouri and another from St. Louis University, have already 
appeared on that list. The free exchange of ideas – without fear 
of intimidation or threat – is fundamental to the academic envi-
ronment, and is the cornerstone of the AAUP’s existence. The 
Professor Watchlist is a thinly veiled attempt—and we have 
seen such things before—to intimidate faculty from using their 
expertise and speaking openly to engage in the pursuit of 
knowledge in the classroom and in research. 
     In line with the Association’s fundamental values, MOAAUP 
calls on faculty communities across the state to continue to be 
vigilant against the threats to students, faculty, and the universi-
ty community, and to speak out against efforts to muzzle aca-
demic freedom and the freedom of expression on college and 
university campuses. AAUP officers and staff stand ready to 
provide advice and resources. 
 

—————————- 
 

Title IX and Weingarten Rights 
by David K. Robinson 
 

As many AAUP members already know, the Association recent-
ly released a major report, “The History, Uses, and Abuses of 
Title IX.” www.aaup.org/report/history-uses-and-abuses-title-ix  
It notes, with regret (because the intent, prohibiting sex discrimi-
nation in educational institutions, is certainly laudable), that 
“deployment of Title IX has … imperiled due-process rights and 
shared governance.” The situation has been made worse by 
“recent positions taken by the Office for Civil Rights (OCR) of 
the Department of Education” that in essence treat allegations of 
sexual assault (certainly something urgent) the same as allega-
tions of hostile environment (which may or may not require the 
most drastic measures right away, until after some investiga-
tion). The Association also disagrees with OCR’s advice that 
“preponderance of evidence” is sufficient to remove tenure 
rights of a faculty member accused under Title IX; AAUP con-
tinues to uphold the standard of “clear and convincing evidence” 
for this purpose as well as the principle that, at least in the case 
of tenure-stream faculty, tenure rights can be removed only after 
a decision that result from a hearing before an elected faculty 
body. 
     In my experience as chair of Missouri Committee A 
(Academic Freedom and Tenure), I have noticed some adminis-
trative abuses of Title IX, sometimes also the refusal of 
Weingarten rights, which hold that a colleague can accompany 
the accused employee to an investigatory meeting with supervi-
sors regarding allegations of improper action. Title IX is fre-
quently invoked when administrators refuse to allow the col-
league to accompany the accused, because ‘privacy’ is required. 
(This implies that the colleague cannot be trusted with the same 
confidence that must be extended to the accused.) If university 
counsel is pressed on the matter, he or she usually dismisses  
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Hate Crimes … continued from page 1 
 
an official report of student-on-student harassment at Lindenwood 
University just outside of St. Louis. Shortly after the election, a 
student whose parents had entered the United States illegally was 
harassed by her roommate with taunts about the building of a wall 
between the U.S. and Mexico. In the fall of 2015 the University of 
Missouri-Columbia was roiled by racial unrest and a spate of hate 
crimes, resulting in the resignation of University of Missouri Tim 
Wolfe and a turnover of other administrative positions. On March 
23, 2016, Interim UM System President Michael Middleton an-
nounced the appointment of Dr. Kevin McDonald as the first-ever 
UM System Chief Diversity Officer, effective July. 
www.umsystem.edu/president/cdo_search At this point the MU 
campus police have received no official reports of hate crimes or 
harassment in the time since the election, and no other university 
or college campuses in Missouri have filed reports of incidents 
linked to the November 8 election or the political climate that has 
followed. We might hope that the events of 2015 (and of Ferguson, 
a year earlier) have ‘vaccinated’ our area; still, vigilance remains 
the watchword. 
     The SPLC has identified 22 hate groups that reside in the state 
of Missouri. These include chapters of the Ku Klux Klan, Neo-
Nazi skinhead and motorcycle gangs, white nationalist separatist 
movements, and black separatist movements. Most of these groups 
are located in southwest Missouri or in the St. Louis area, though a 
few of the larger hate groups have chapters throughout the state. 
We can only guess to what extent they might feel emboldened 
now. 
     The National Council of the AAUP recently approved a resolu-
tion calling on university communities to protect the rights of stu-
dents, faculty, staff, and administrators to seek knowledge and free 
expression without the fear of intimidation or violence. The resolu-
tion, published on November 22, 2016, calls on university commu-
nity members to unite against hate attacks, threats, and violence on 
college campuses and in surrounding communities. It supports the 
movement for “sanctuary campuses … to guarantee the privacy of 
immigrant students and pledge not to grant access to information 
that might reveal their immigration status unless so ordered by a 
court of law.” The resolution also calls on  “president-elect Trump 
to reconsider his appointment of Steve Bannon as his chief strate-
gist and to more vehemently denounce the hate crimes being com-
mitted in the president-elect’s name and to act to ensure the safety 
of members of threatened communities and the freedom of all to 
teach, study, and learn.” www.aaup.org/news/atmosphere-campus-
wake-elections 
     AAUP chapters, faculty associations, and universities across the 
country are drafting and signing pledges of support to protect stu-
dents and other community members against harassment and in-
timidation. In Springfield, Missouri, a faculty statement of support, 
“Our Shared Past and Present,” was drafted by the Humanities 
Faculty at Drury University and was signed by more than 90 facul-
ty and university community members. humanities.drury.edu/?
p=3216  St. Louis University has joined other Catholic and Jesuit 
colleges and universities in pledging support to undocumented 
students, in statements of solidarity released November 30, 2016.  
www.slu.edu/news/2016/november/undocumented-students-
statements-november-2016.php 
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Title IX, continued from previous page 
 

Weingarten rights outright, saying that they only apply to workers 
who have collective-bargaining agreements—no union, no right to 
have a colleague present. However, AAUP has consistently sup-
ported the Weingarten doctrine for everyone, unionized of not, 
although it has noted that the National Labor Relation Board 
(NLRB) has been inconsistent in its rulings in this regard.  https://
www.aaup.org/issues/collective-bargaining/collective-bargaining-
revised-and-revisited-2001 
     My questions are these. Why would administrators refuse to 
allow a colleague to accompanying the accused faculty member 
(who often knows nothing about the accusation before the meet-
ing), unless the purpose were to keep the accused in the most 
frightened and vulnerable condition? An accompanying colleague 
could keep things calmer, better for all concerned. Is it not possi-
ble to impose necessary conditions of confidentiality on both the 
accused and the colleague, seeing that both are members of the 
same university? Is it proper or fair to invoke Title IX to protect 
privacy in situations that clearly do not involve sexual assault or 
hostile environment? It has been my experience that Weingarten 
rights are refused because Title IX issues “might be involved,” 
when in fact they never were. (OK, the faculty member is male; 
the accuser is female  … but, hey, these days it could be reversed, 
or both could be of the same sex and still involve hostile environ-
ment under Title IX …) Finally, is there no end to such madness? 
 
 
 
 
 
 
 
 
Continued from p. 2: Lucas on Academic Employment etc. 
 
     Many graduate students, especially in certain fields, are al-
ready teaching with the fear that they may end up on some list of 
“Anti-American” professors, as recently reported in the Chronicle 
of Higher Education (Knott, 2016). As we foster critical thinking 
skills within our students, we now have to be careful not to upset 
certain students who might be inclined to report us to a watch-list 
that intends to suppress academic freedom. This is not a far 
stretch from actions taken in the 1950s during the McCarthy Era, 
when employers (including the state of California) required teach-
ers to sign statements swearing that they were not a part of any 
subversive group. Today the ‘public-interest’ websites can do the 
dirty work as the employers, behind the scenes, simply take ad-
vantage of modern technology. According to Michael Moon, De-
partment of Public Affairs & Administration at California State 
University, East Bay, the need for sworn statements has apparent-
ly been preempted by high-tech job-applicant screening by admin-
istrators of higher education. (Again, see Part 1 of this article in 
the previous newsletter.) So I am presenting research on contro-
versial topics, whose titles might eventually land me upon a cen-
sure list of “Anti-American professors,” but the job-applicant 
screenings could prevent me from even getting the job interview. 
Is it possible today for anyone who has serious interests in the 
pressing issues in higher education even to survive the first part of 
the process? 
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     Like most of my peers in various graduate programs, I have 
anxiety about the job search and about my career prospects, and 
I cannot help but to think deeply about the recent experiences of 
professors such as Ward Churchill, Steven Salaita, and Melissa 
Click, whose cases are famous at AAUP. All the same, because 
of my interest in the problems of higher education, I feel com-
pelled to continue researching and presenting on controversial 
topics. I keep emphasizing my pride in service to this country as 
a veteran of the U.S. Army, as well as the service of all my 
comrades-at-arms, service that has protected all our rights, in-
cluding freedom of speech as guaranteed by the Supreme Court 
and upheld by law enforcement officers as well as soldiers. As 
important and as interesting as the controversial topics are, 
however, I still have to be concerned that exercising this pro-
tected freedom of speech could prevent me from getting the job 
interview. Academic freedom may yet be a goal in my distant 
future, as Dr. Fish argues. 
 
Douglas, W. (1949). Terminiello v. City of Chicago, p. 337 U.S. 
32-33. 
 
Brennan, W. (1989) Texas v. Johnson, 491 U.S. 397. 
 
Fish, S. (2015). It’s not about Free Speech or Academic Free-
dom. The Huffington Post. Retrieved from http://
www.huffingtonpost.com/stanley-fish/its-not-about-free-
speech_b_8634022.html  
 
Knott, K. (2016). What it’s like to be named to a watch list of 
‘Anti-American’ professors. The Chronicle of Higher Educa-
tion. Retrieved from http://www.chronicle.com/article/What-It-
s-Like-to-Be-Named/238486 
 
Shimshock, R. (2016). AAUP conference emphasizes flag burn-
ing, white fragility, social justice. Retrieved from http://
www.campusreform.org/?ID=7724  
 
 
Tommy Lucas is a 
doctoral student 
in the School of 
Education at 
SLU, also vice-
president of the 
SLU Chapter.  

For more about Missouri Conference:  
www.moaaup.org 

 
Or on Facebook: 

www.facebook.com/groups/moaaup/  
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Chapter Service Program: The Missouri Conference stands ready to aid AAUP chapters and members 
in any way that it can. If you work in Missouri and do not have a local chapter, feel free to contact any 
state officer directly, especially the Conference Service Director, John Harms: 
JohnHarms@missouristate.edu (tel. 417-836-5676).  
 

Missouri Committee A: For any concerns about violations of academic freedom or violations of ten-
ure, including personal cases, contact the Chair of Missouri Committee A, David K. Robinson da-
vidrobinson19732@gmail.com  Everything brought to this statewide committee remains confidential, 
until such time as the aggrieved faculty member decides to go forward to state officers, national Com-
mittee A, or to the public. 
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