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Below: Nicole Monnier, MOAAUP officer and vice-chair of UM-C 
Faculty Council, addresses the membership meeting in Washington 
DC, right before it unanimously voted to censure University of Mis-
souri, for the third time in AAUP history. 

University of Missouri censured 
Two others removed from censure and sanction lists 

http://www.moaaup.org


     There will probably be many books written on different 
aspects of this story. For one version and to see how AAUP 
censure investigations are done, read the report and recom-
mendation by AAUP Committee A on Academic Freedom 
and Tenure: www.aaup.org/sites/default/files/
UMColumbia.pdf  In only nineteen very interesting pages, it 
highlights some very disturbing aspects of this ‘disciplining 
of an unruly professor.’ The press reported that not only the 
student protesters and Click, but also the AAUP visiting in-
vestigators, had to deal with death threats via phone and so-
cial media. munews.missouri.edu/daily-clip-packets/2016/06-
20-16.pdf  That experience likely gave AAUP officials a 
greater understanding why Concerned Student 1950 had 
clamored for some attention to the racial climate. 
     At its annual meeting on June 18 the AAUP voted to 
censure the administration and governing board of Uni-
versity of Missouri Columbia. This apparently is the record, 
held by the flagship institution of public higher education in 
our state; this was its fifth formal investigation by AAUP 
(1922, 1930, 1946, 1973, and 2016); the first two did not end 
in censure because AAUP starting censuring after 1930—
indeed starting the censure list because of that investigation 
of UM. Each time the university administration took disci-
plinary actions against faculty, for dubious political rea-
sons, without adequate safeguards of academic due pro-
cess. At least twice the university swore never to do it again, 
and censure was lifted. We hope that UM will, for a third 
time, swear never to do it again, but we might well wonder 
why anyone should believe it this time. In spite of this de-
pressive thought, AAUP will, as always, seek to right the 
wrongs, to bring back academic freedom and shared govern-
ance, even at Mizzou. 
     Nicole Monnier, Teaching Professor of Russian, served as 
vice-chair of the UM Columbia Faculty Council during the 
academic year 2015-16. A member-at-large of the Executive 
Council of Missouri Conference of AAUP, she spoke to the 
issues and answered questions at the AAUP meeting in 
Washington DC that voted censure. As a new member of the 
AAUP Committee on College and University Governance, 
she returns to Washington this fall for the AAUP Shared 
Governance Conference and Workshops. We look forward to 
future reports from Nicole, perhaps some ideas how things 
might proceed from this sad point to better times for the Uni-
versity of Missouri. 
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Censure of University of Missouri Columbia 
. . . once again 
 

by David Robinson 
 

This time it probably began in August 2014 with the shooting of 
Michael Brown in Ferguson, a near-suburb of St. Louis. Student 
groups, particularly those supporting diversity on campus, be-
came more active in Black Lives Matter and similar groups. One 
of the groups at University of Missouri Columbia took the name 
Concerned Student 1950, commemorating the first year an Afri-
can American student was admitted to the Columbia campus, 
obviously concerned that things had not been going as well for 
black students as might be hoped, after nearly 70 years. In recent 
years Mizzou had, with great fanfare and considerable expense, 
joined the Southeast Conference (SEC) of intercollegiate athlet-
ics. That might have been just coincidence, but for many stu-
dents of color it seemed that flagrant racist actions around cam-
pus, especially after hours, did not concern the high administra-
tors, who cultivated the profile of money men, going for the 
glitz, more than of academic and civic leaders. 
     The sequence of events was relentless and went on for 
months: protestors stopping UM system President Timothy 
Wolfe’s car during the homecoming parade in October 2015; the 
hunger strike of graduate student Jonathan Butler; the football 
team’s apparently unanimous decision (supported by their famed 
coach) to go on strike and not ‘play ball’ until President Wolfe 
met Butler’s demand for resignation; the amazing day of No-
vember 9 that began with Wolfe’s resignation and ended with 
Chancellor R. Bowen Loftin doing the same. That last one was a 
bit of a surprise at the time, but it was quickly explained as eve-
ryone became aware of deep problems throughout the admin-
istration of the Columbia campus. It was on that same fateful 
day that Assistant Professor Melissa Click was videoed on 
the campus and entered the national spotlight. She and other 
faculty and staff had been assisting the protesting students, who 
were preparing for their victorious press conference and wanted 
to keep reporters (and others) at bay for a while. The YouTube 
video captured Click’s vociferous effort; she was suspended 
from teaching, later indicted on a minor misdemeanor charge, 
etc. As is well-known to academics in Missouri and elsewhere, 
her face became the face of ‘disorder on campus’ for conserva-
tives and traditionalists, who do not see race problems on our 
campuses and wanted to find somebody (besides the students or 
the football coach) to blame for the unhappy sequence of events 
that embarrassed a great university. 
     The AAUP chapter and Missouri Conference were well 
aware of the simmering problems at Mizzou, long before No-
vember 9. From long experience they also predicted that quick 
replacement of the upper-level administrators would not likely 
solve any of those deeper problems. State legislators with long-
held resentments against the university put pressure on the new 
administrators and on the UM Board of Curators, three of whom 
resigned. It was just a few months before Click’s tenure deci-
sion, which before November was looking good for her. Aca-
demic due process, admirably detailed in Mizzou’s Collected 
Rules and Regulations (CRR), was disregarded; no colleague 
nor any faculty member played any part in this decision; AAUP, 
at all levels, and the UM-Columbia Faculty Council pled repeat-
edly for academic due process, but to no avail. The rump 
Board ordered a quick ‘external investigation’ by a Board-
hired lawyer, and then voted 4-2 to fire Melissa Click on 
February 25, just as the angry legislators had demanded. 

http://www.aaup.org/sites/default/files/UMColumbia.pdf
http://www.aaup.org/sites/default/files/UMColumbia.pdf
http://munews.missouri.edu/daily-clip-packets/2016/06-20-16.pdf
http://munews.missouri.edu/daily-clip-packets/2016/06-20-16.pdf


 

of something you wrote/said, only for cause after due process. 
Shared governance means that faculty is involved in decision-
making. Yes, boards and presidents make final decisions, but 
faculty must be consulted and their input on instruction matters 
must be primary. Don’t be fooled: there aren’t “different mod-
els” of shared governance—there is the model, the AAUP mod-
el.  
3) The final element of positive motivation is simply listening to 
faculty. What are their concerns, what issues do they care about? 
These don’t always have to be things faculty members think are 
wrong with their university. Chapter leaders should take care to 
listen to what faculty members say about ways to make their 
lives and their work better and easier, about what works and 
what doesn’t. 
     These types of positive motivation make chapters more effec-
tive when the time comes to confront a real crisis. At Fairfield 
University in Connecticut, for instance, administration took the 
healthcare surplus and put it into the operational budget, while 
simultaneously threatening to reduce healthcare. The Fairfield 
AAUP chapter, already strong, took action, publicizing the ad-
ministration’s move, demonstrating that the faculty was willing 
and able to take a stand. When this crisis passed, the Fairfield 
Chapter maintained its energy and motivation through, among 
other things, an AAUP-sponsored fall picnic for new faculty, 
which doubles as a membership drive. It shows that AAUP at 
Fairfield is having fun while being an effective advocate. Now 
that’s positive motivation.  
     In another session, veteran AAUP Pacific Northwest Lead 
Organizer Jim Bakken shared his knowledge of organizing. He 
noted both the art and the science of it. The art aspect often re-
volves around the strengths of the leader and his/her ability to 
listen, motivate, plan, and otherwise serve as a strong lynchpin 
for the local chapter. The science element, Bakken explained, is 
approaching any issue campaign in three phases: preparation, 
process, and, of course, victory. Bakken took the session through 
the sub-elements of each phase, showing the attendees how a 
typical issue campaign usually played out. As a new faculty 
member and a new chapter leader, this session helped me visual-
ize the behind-the-scenes activities of mobilization and organi-
zation, and gave me a myriad of ideas what it means to be an 
effective chapter president. 
     Two sessions on Saturday morning provided the nuts-and-
bolts of managing a chapter, including legal aspects. This infor-
mation was very helpful, but it doesn’t make the most exciting 
newsletter discussion! Here are some key terms from those ses-
sions, so you can use your imagination: faculty directories, 
membership forms, metadata, contact sheets, spreadsheets, rela-
tional databases, atomic data, unincorporated association, Form 
990-N, and 501(c)(6). Seriously, AAUP Organizer Joshua Guy 
Lenes and AAUP Senior Counsel Aaron Nisenson are very good 
at what they do, and took us through the day-to-day, sometimes 
mundane but always important practical elements of running a 
large organization, and the ways in which that organization 
should serve a chapter’s goals, targets, and timelines.  
     Finally, I found a common theme at the informal group dis-
cussions in the “Building Power at Community Colleges” and 
the “Tools for Digital Organizing” sessions: Getting Students 
Involved and Connected to Faculty and their AAUP Work. Dis-
cussing AAUP campaigns with fellow two-year college instruc-
tors laid bare the need to engage students in our work. At her  
 

                   cont. p. 4 
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Report from the 2016 Summer Institute 
 

 

Due to the support of the Missouri 
Conference and the generosity of a 
“scholarship” from the Assembly of 
State Conferences (ASC), I was 
able to attend the AAUP/AAUP-
CBC Summer Institute in Portland, 
Oregon, 21-24 July 2016. The expe-
rience was invaluable. I attended a 
series of workshops on chapter 
leadership. 
     The Summer Institute is part of the national AAUP’s effort to 
reformulate its vision. Beginning several years ago, national lead-
ers recognized that organizing was down and chapters were inac-
tive or passive. They feared that the national body had become a 
place chapters sent their dues to, and not much else. The new vi-
sion sought to strengthen and energize chapters, to use them as the 
vanguard to push back against attacks on higher education and the 
trend towards corporatization. A core belief became the idea that 
the faculty themselves can do this on the ground, through leader-
ship training and by building campus organizations into a move-
ment for academic principles and economic security. As always, 
the national AAUP is there to provide training and information, 
and always ready to show up at your campus to help. 
     To make this vision a reality, Chapter Leadership sessions held 
a prominent place at the Summer Institute. In the workshop on 
“Making Connections” national leaders Rudy Fichtenbaum, How-
ard Bunsis, Christopher Simeone, and Irene Mulvey worked with 
attendees to address the challenge of maintaining interest and mo-
mentum in local chapters when there’s not a crisis. It’s easier for 
faculty to put up a united front when their colleagues are being 
fired without just cause and when administration is not respecting 
shared governance. This is negative motivation. 
     What we need to sustain chapter growth is positive motivation, 
that energy and excitement that is maintained when the university 
is not in immediate peril. I noted three central elements for this:  
1) Show the good work of the AAUP! Get the message out regard-
ing AAUP advocacy, victories, and organizational benefits. There 
were so many inspiring stories at the Summer Institute of faculty, 
at small colleges and at large universities, standing up for academ-
ic principles and shared governance, and in the end winning. You 
can also find many of these stories in AAUP publications such as 
Academe.  
2) Promote AAUP core principles among the faculty. Appeal to 
the ideals of academic freedom, tenure, and shared governance. 
Every faculty member, whether tenure-track or contingent, should 
have academic freedom for their work. Individuals don’t have aca-
demic freedom, but their work does. The research must be free to 
go where it’s going to go. Academic freedom is not secure without 
tenure. Tenure is not a reward for publishing or bringing in grants. 
It is a guarantee of due process in the case of dismissal: you 
shouldn’t be fired because someone doesn’t like you or because  
 
 

by Jason McCollom 
Chapter President,  
Missouri State University 
West Plains 



 
 
 
 
 
 

 

Removal of MCC (KC) censure — 
one of the oldest cases 

 

by David K. Robinson 
 
     Events that began in 1978 with sudden layoffs of 21 tenured 
faculty, replacing them with part-time faculty, ended in AAUP 
censure of Metropolitan Community College at the annual 
meeting of 1984, as efforts for restitution and negotiation 
failed in the meantime.  www.aaup.org/file/Metropolitan-
Community-Colleges.pdf   For a good 30 years nothing 
changed the dead relationship between AAUP and this multi-
campus institution in Missouri’s second-largest population 
center. Still, AAUP regularly contacts every censured and 
sanctioned institution on its lists, and finally the administration 
at MCC responded with interest. 
     AAUP’s Committee A on Academic Freedom and Tenure, 
staffed by Senior Program Officers Anita Levy and Hans-Joerg 
Tiede, prepared the ground for my official on-site visit to 
MCC’s central administration in downtown Kansas City. On 
May 6, I met first with two faculty leaders, the outgoing and 
incoming chairs of the MCC Faculty Senate: Gretchen Blythe 
and Christine Howell, respectively. Afterward I met with Mark 
S. James (Chancellor of MCC) and his Chief of Staff, Kathy 
Walter-Mack. Discussions were interesting and extensive. 
From the administrators I learned that the governing board of 
MCC had recently been convinced to bring their policy on fi-
nancial exigency in line with AAUP; disagreement on that had 
been part of the problem back around 1980. The faculty leaders 
assured me that tenure was respected in policies and operations 
at MCC and that the faculty had essential control of the curric-
ulum. When I asked them if they had any idea why it took so 
long to remove censure, they said they did not know, but ru-
mors were that it would cost MCC some money (not true, I 
assured them).  
     Both sides admitted concerns about ongoing issues—
changes in retirement policies, curricular developments, fluctu-
ating enrollments, etc.—but they agreed that faculty and ad-
ministration were currently committed to working together on 
these. The 2015 review of MCC by The Higher Learning Com-
mission, the regional accreditation agency, imposed interim 
monitoring concerning shared governance and strategic plan-
ning, and a report is due on these in 2017. Chancellor James 
used this challenge, not only to settle things with AAUP on the 
tenure issue, but also to form and promote a “shared govern-
ance work group” consisting of the elected leaders from the 
faculty, staff, and administration, along with the officers of the 
college. Again, both the faculty and the administrators agreed 
that the regular meetings of this group were going well. 
     My report on this site-visit to Committee A was one of the 
pieces of evidence used to make the recommendation that cen-
sure of MCC (Missouri) be removed. On June 18 the general 
membership meeting voted to do just that. www.aaup.org/sites/
default/files/Metropolitan%20.pdf  
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McCollom at 2016 Summer Institute, cont. from p. 3 
 
community college in Ohio, Paula Smith passionately showed us 
how students had the back of faculty during a difficult confronta-
tion with the president and other administrators, and how the 
AAUP worked with students promote important issues.  
     One key way to bring students on board, and to show them 
what life as a professor is like and how shared governance and 
academic freedom are crucial, is using social media. Samuel 
Dunietz and Joshua Guy Lenes introduced us to the many ways in 
which, through online media, organizing can be enhanced and 
issue campaigns can gain steam. This session was a crash course 
in using Facebook and Twitter effectively, as well as utilizing 
other social media platforms that might not yet be familiar to our 
generation: Instagram, Periscope, Facebook Live, ActionSprout, 
and the most popular app among college students, SnapChat. 
     Every AAUP chapter, they explained, should have a “Rapid 
Response Team,” a type of social media committee designed to 
expand their audience, engage with supporters, take photos/videos 
from events, submit editorials, announce events or important is-
sues, increase pressure on targets, and the like. In fact, during this 
session we posted our (somewhat militant) group photo on Snap-
Chat—that’s me in the very back! 
 
 

For more about Missouri Conference:  
www.moaaup.org 

http://www.aaup.org/file/Metropolitan-Community-Colleges.pdf
http://www.aaup.org/file/Metropolitan-Community-Colleges.pdf
http://www.aaup.org/sites/default/files/Metropolitan%20.pdf
http://www.aaup.org/sites/default/files/Metropolitan%20.pdf
http://www.moaaup.org


Lindenwood finally  
 

off AAUP Sanction List 

 

by Greg Comer, Keith Hardeman, and Kathryn Kuhn 
 

     As the University of Missouri Columbia was placed on AAUP’s 
Censured list for firing a professor without due process, Linden-
wood University’s time on the Sanction list finally came to an end 
after 22 years. Lindenwood was sanctioned in 1994 under President 
Dennis Spellmann. Originally brought to campus as a financial con-
sultant, Dr. Spellmann helped rescue the institution from near finan-
cial ruin. However, he proceeded to undermine the core of AAUP 
values of tenure and academic freedom by unilaterally revising the 
Lindenwood faculty handbook. The revision did away with tenure 
in favor of annual contracts and severely reduced faculty roles in 
institutional governance. Many on campus also criticized him for 
generating a hostile work environment. After Dr. Spellmann’s death 
in 2006, Provost Dr. James Evans became president and sought to 
undo the damage. 
     Under Evans’s tenure as president, Lindenwood amended its 
handbook to incorporate AAUP ideals, which included “an explana-
tion of comprehensive faculty governance, a thorough process of 
appeal for faculty members denied reappointment, and the Faculty 
Council’s pervasive role in the nonrenewal and appeals pro-
cess” (www.moaaup.org/pdfs/MissouriAcademeSp2012.pdf ).   
     In May 2011, Lindenwood was on the brink of coming off the 
Sanction list when past MOAAUP president Keith Hardeman visit-
ed the campus to assess the campus state of affairs. Though Profes-
sor Hardeman was concerned that the word ‘tenure’ was not includ-
ed in the handbook revision, he was convinced that adequate protec-
tions of faculty and academic freedom were present, nonetheless. 
Apparently, omission of the ‘T-word’ was a deliberate attempt to 
appease the Board of Trustees, which was opposed to the term it-
self, even though Board members generally agreed with its princi-
ples. But the AAUP Committee on College and University Govern-
ance would not support sanction removal as a result. For more in-
formation regarding Lindenwood’s sanction, please see 
www.moaaup.org/pdfs/MissouriAcademeSp2012.pdf. 
     In spite of this setback, Lindenwood continued to work toward 
evolving policies that protected academic freedom and followed 
AAUP principles. On March 16, 2016, MOAAUP President Grego-
ry Comer and Vice President Kathryn Kuhn again visited the cam-
pus, and met with Faculty Council Chair, Patrick Walker along with 
current FC members and former chairs. In addition, they inter-
viewed Provost, Dr. Marilyn Abbott and Lindenwood President 
Michael Shonrock. President Comer’s and Vice President Kuhn’s 
conclusions mirrored those of Professor Hardeman five years be-
fore: that the sanctions should be lifted. There was widespread cam-
pus agreement that a system of faculty governance is now in place 
and that, in the words of one participant, “we absolutely have facul-
ty governance now.” 
     While there are some concerns that a few decisions should have 
been made with more faculty input, Dr. Comer and Dr. Kuhn agree 
with those with whom they met that the stakeholders involved at 
Lindenwood will be able to navigate through these areas via the 
processes that have now been put in place.  And so, at the general 
membership meeting this past June 18, upon the recommendation of 
the Governance Committee, AAUP voted to remove sanction from 
Lindenwood University. For more, see www.aaup.org/article/
developments-relating-association-censure-sanction#.V9tKVjUl8g4 
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The View of a Graduate Student: 
Academic Employment, Academic Freedom,  

and Freedom of Speech: Part I 
 

by Tommy Lucas, SLU 
 

     This summer, while I attended the AAUP national confer-
ence in Washington D.C. as a representative of the Saint Louis 
University chapter, I couldn’t help but reflect upon my first 
experience with the national conference in 2015. The centenni-
al of the organization was celebrated in 2015 by chapters 
throughout the nation. I was pleased to find numerous sessions 
dealing with academic freedom and attended many of them, in 
both 2015 and 2016. However, as a doctoral candidate looking 
ahead to a likely grueling job search, one seminar in our organi-
zation’s centennial meeting was of particular interest to me: it 
addressed job-applicant screening.  
     Associate Professor Michael Moon from the Department of 
Public Affairs & Administration at California State University, 
East Bay, presented his findings on job-applicant screening in 
higher education; his presentation was entitled “Screening job 
applicants with undisclosed off-reference-list checks as an in-
cursion on shared governance.” Moon reported that, at his own 
institution during the hiring process, administrators often made 
contact with professionals not included on faculty candidates’ 
lists of references, noting that “the extent of its use is inherently 
veiled….” He described four incursions upon shared govern-
ance—paradox denial, “managementization,” privacy violation, 
and censorship—and he told about many instances when poten-
tial faculty members were not hired, despite the recommenda-
tion of the faculty search committee, because of the results of 
off-reference-list screening by administrators. 
     As I write my dissertation, make plans to enter the job mar-
ket, and begin interviewing for positions at institutions of high-
er education, I am inclined to wonder how the findings of Dr. 
Moon’s research will play out during my own job search. This 
is particularly worrisome when I reflect upon my own experi-
ences, having attended SLU during a time when both faculty 
and students voted no confidence in the university president, 
Father Lawrence Biondi. How might I be perceived during aca-
demic job searches? This anxiety is compounded as I reflect 
upon my contributions to the 2016 conference, where I present-
ed for the first time at the AAUP national conference (read 
about this in Part II, in the next newsletter). 
 
      cont. p. 7 

Plans for the 2017 MOAAUP meeting: Watch 
for the announcement of the statewide annual 
AAUP meeting, to be held in southern Missouri 
on a Saturday, probably  in February or March. 
All faculty (members or not) are welcome, and 
there will be a special program of interest to all. 

http://www.moaaup.org/pdfs/MissouriAcademeSp2012.pdf
http://www.moaaup.org/pdfs/MissouriAcademeSp2012.pdf
http://www.aaup.org/article/developments-relating-association-censure-sanction#.V9tKVjUl8g4
http://www.aaup.org/article/developments-relating-association-censure-sanction#.V9tKVjUl8g4


 

 
 
7. Starting about 2:30 pm, reports from selected institutions:  
MO Higher Education “Hot Spots”: 

A. Drury University, by Elizabeth Paddock 
B. Lincoln University, by Jim Borgwald 
C. University of Missouri, by Nicole Monnier 
D. Lindenwood University, by Patrick D. Walker 
E. Maryville University, by Davis Brown 

 

     Reports C and D addressed impending actions at the 2016 
annual meeting in Washington DC. [Indeed, University of Mis-
souri Columbia was voted onto the censure list, and Lindenwood 
University was voted off the sanction list. Also, Metropolitan 
Community College (Kansas City) was voted off the censure 
list. It was a busy time for Missouri at the annual membership 
meeting.] 

 
8. The MOAAUP annual meeting adjourned at 4:00 p.m. 
 
—Minutes by David Robinson and Greg Comer, president 
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Minutes of the Annual MOAAUP Meeting 
April 16, 2016 

Saint Louis University 
 

In attendance: Scott Baker (UMKC), Jim Borgwald (Lincoln), 
Davis Brown (Maryville U.), Greg Comer (SLU), John Harms 
(Missouri St. U.), Kathryn Kuhn (SLU), Benjamin Looker 
(SLU), Jason McCollum (Missouri St. U. West Plains), Nicole 
Monnier (UM Columbia), Wynne Moskop (SLU), David 
Naugler (SEMO), Elizabeth Newton (Fontbonne U.), Elizabeth 
Paddock (Drury U.), Debbie Phelps (Fontbonne U.), David 
Robinson (Truman St. U.), Allen Schwab (Washington U.), 
Silvana Siddali (SLU), Joerg Tiede (national staff AAUP), Pat-
rick D. Walker (Lindenwood U.). 
 

1. After the coffee hour, President Greg Comer called the 
meeting to order at 10:00 a.m. He introduced our guest speak-
er, Hans-Joerg Tiede, Senior Program Officer, AAUP Depart-
ment of Academic Freedom, Tenure, & Governance. Joerg’s 
presentation was entitled "Shared Governance–History and 
Current Challenges,” and it drew on his experience and his 
historical research on AAUP, including his recent book, Uni-
versity Reform: The Founding of the American Association of 
University Professors (2015). 
 

2. Discussion with Joerg lasted past noon, and continued infor-
mally during lunch, which was served in the meeting room. 
 

3. At 1 pm the business meeting was called to order. The 
minutes of the 2015 annual meeting were approved without 
change. The Secretary/Treasurer, Scott Baker, reported a bal-
ance of $6,871.41, before meeting expenses, but after spending 
$584.21 for 20 new Redbooks (edited by our guest, Joerg). Sec-
retary/Treasurer’s report was approved. 
 

4. Report from Missouri Committee A by its chair, David 
Robinson. This was the first annual report of this new standing 
committee of our Conference. David reported in general terms 
about 5 different cases (mostly still confidential) that had been 
brought to the Committee. Only one of them had been dis-
cussed by the whole Committee A (the other members being 
Marcia McCormick and Elizabeth Paddock). That one case was 
also passed to Hans-Joerg Tiede, who participated informally in 
some of the other cases, as he had been contacted by the ag-
grieved members. In another case state conference officers pro-
vided a letter of support for the faculty member. 
 

5. There were no ends of term or vacancies for Conference of-
ficers; we elected Conference delegates to the 2016 annual 
AAUP meeting in Washington DC: Greg Comer, Kathryn 
Kuhn, and Nicole Monnier. [Tommy Lucas (SLU) also at-
tended, supported by his chapter and two travel awards.] We 
voted to support Jason McCollum to attend the Summer In-
stitute [later he also received ASC scholarship support]. 
 

6. David Robinson (Truman 
State University) received the 
2016 David F. Gruber Lead-
ership Development Award, 
presented by Conference Pres-
ident, Greg Comer. 

 

 
. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Cont. from p. 5: Lucas on Academic Employment etc. 
 
     While the U.S. Equal Employment Opportunity Commission 
(EEOC) enforces federal laws that make it illegal to discriminate in 
a job search based upon a person's race, color, religion, sex, nation-
al origin, age, disability or genetic information, there are no guar-
antees of academic freedom or protections of beliefs about the pro-
fession that may offend potential employers or institutional stake-
holders. Consider the famous case of Professor Steven Salaita, 
which resulted in the AAUP’s subsequent vote of censure against 
the University of Illinois Urbana-Champaign and, even closer to 
home, the case of the firing of Melissa Click at the University of 
Missouri, which likewise triggered censure of the university’s ad-
ministration and governing board.  
     We are reminded of Justice Douglas’s opinion in the case Ter-
miniello v. City of Chicago, where he indicates that the purpose of 
free speech is sometimes to guide people toward anger. Salaita 
certainly enraged some Twitter followers, to the point that UI ad-
ministrators, at the institution that had recently hired him, sudden-
ly distanced themselves from him; a similar distancing occurred 
after the actions of Melissa Click at the University of Missouri 
went viral on YouTube. I can’t help but wonder whether discord 
between some professors and their students who rallied against the 
former SLU president could have unintended consequences, and 
whether these could impact someone’s employment prospects in 
academia. 
     In his celebrated dissenting opinion, Supreme Court Associate 
Justice William O. Douglas noted that “…the law is more tolerant 
of discussion than are most individuals or communities” and that 
“because a subject is legally arguable, [it] does not mean that pub-
lic sentiment will be patient of its advocacy at all times and in all 
manners” (Terminiello v. City of Chicago, p. 337 U.S. 32-33). 
Douglas delivered this opinion in 1949 during a period of political 
and legal repression of communists and supposed communists—the 
McCarthy era, a very dark period of academic history when even 
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unjustly persecuted professors. Justice Douglas poignantly 
asserted, “It is the legal right of any American citizen to advo-
cate peaceful adoption of fascism or communism, socialism 
or capitalism. He may go far in expressing sentiments, wheth-
er pro-Semitic or anti-Semitic, pro-Negro or anti-Negro, pro-
Catholic or anti-Catholic. He is legally free to argue for some 
anti-American system of government to supersede by consti-
tutional methods the one we have” (Terminiello v. City of 
Chicago, p. 337 U.S. 32). 
     As a veteran of the U.S. Army and a beginning scholar 
doing research on higher education, I am enthralled by aca-
demic freedom because of my closeness to the experiences of 
professors like Steven Salaita and Melissa Click.  Further-
more, I take pride that my own service to this country, as well 
as the service of my comrades-at-arms, stands to protect a 
person’s right to freedom of speech as guaranteed by the Su-
preme Court and upheld by law enforcement officers and the 
military. However, freedom of speech and academic freedom 
are not quite the same thing, at least in the scope of their func-
tion and public recognition. 
     Going forward, both as a job applicant and a scholar, I 
keep in mind the lessons that I have learned about academic 
freedom and freedom of speech. What I seem to be learning is 
that if I want a job it may be best to keep my mouth shut (a 
tendency demonstrated by many complacent professors 
throughout the U.S.). Naturally I find myself unsettled and 
apprehensive when learning about employment screening 
practices that I had not even imagined before. Dr. Moon’s 
research acts as a catalyst for provocative thought and should 
prompt further attention and research, especially in our time 
when information—both personal and professional, accurate 
and otherwise—is easily available via the internet. In general, 
despite more hopeful recent decisions by the Supreme Court 
concerning speech and increased vigilance by AAUP and 
other organizations, the actions against Salaita and Click only 
reinforce the notion that academic freedom and freedom of 
speech come with occasional repercussions. It will take work 
and perseverance to uphold these freedoms to extent that Jus-
tice Douglas demanded in his dissent. 

     Tommy Lucas is a doctoral 
student in the School of Educa-
tion at SLU, also vice-president 
of the SLU Chapter. At the 2016 
annual AAUP meeting in Wash-
ington DC, he was honored by 
the Contingent Faculty Award 
and the Konheim Travel Award. 
Representing a research team 
that included Whitney Linsen-
meyer (Faculty at SLU) and 
Elizabeth Finocchiaro 
(Graduate Research Assistant, 
SLU), he gave two presentations 
at the 2016 meeting: T. Lucas, 

W. Linsenmeyer, and E. Finocchiaro, “Burning the Flag: An 
Artistic Means for Promoting Social Justice”; T. Lucas and 
W. Linsenmeyer, “The Student Experience: On-Campus So-
cial Justice and the Crisis in Ferguson.” In Part II of this 
article, to appear in the next newsletter, Tommy will discuss 
these articles and update us on the graduate-student union 
movement in Missouri. 

At the 2016 MOAAUP annual meeting, Missouri Conference 
Chapter Service Director, John Harms, presents new 
Redbooks (AAUP's Policy Documents and Reports) to Jason 
McCollom, president of a new chapter at Missouri State Uni-
versity West Plains. 
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Chapter Service Program: The Missouri Conference stands ready to aid AAUP chapters and mem-
bers in any way that it can. If you work in Missouri and do not have a local chapter, feel free to contact 
any conference officer directly, especially the Conference Service Director, John Harms. 
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